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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

REMUNA DEGREE COLLECE

Name of the head of the Institution Ms. Jayanti Nayak
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06782224399

Mobile no. 8280406706

Registered Email

renunadegr eecol | ege@mai | . com

Alternate Email

nayakj ayanti 37@nuai |l . com

Address Rermmuna, Bal asore
City/Town Bal asore

State/UT Oissa

Pincode 756019

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

M. Jayanta Pradhan

Phone no/Alternate Phone no.

06782224399

Mobile no.

9861201047

Registered Email

i gac@ enunadegr eecol | ege. org

Alternate Email

remunadegr eecol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://renmunadegr eecol | ege. org/ CVS/ A

QAR/ 19b2b6ea- 0151- 4bea- 8baf -
dc9a761c7d12AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://renmunadegreecol | ege. or g/ CM5/ Acad
em cCal ender/5d894a2a-f 5b6- 4835- bb55- bf

40d0092f d7Cal ender %202019- 20%20PDF. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B++ 2.80 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 02- Mar - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Mor al Teachi ng Progranme

24- Jan- 2020 105



http://remunadegreecollege.org/CMS/AQAR/19b2b6ea-0151-4bea-8baf-dc9a761c7d12AQAR-2018-19.pdf
http://remunadegreecollege.org/CMS/AQAR/19b2b6ea-0151-4bea-8baf-dc9a761c7d12AQAR-2018-19.pdf
http://remunadegreecollege.org/CMS/AQAR/19b2b6ea-0151-4bea-8baf-dc9a761c7d12AQAR-2018-19.pdf
http://remunadegreecollege.org/CMS/AcademicCalender/5d894a2a-f5b6-4835-bb55-bf40d0092fd7Calender%202019-20%20PDF.pdf
http://remunadegreecollege.org/CMS/AcademicCalender/5d894a2a-f5b6-4835-bb55-bf40d0092fd7Calender%202019-20%20PDF.pdf
http://remunadegreecollege.org/CMS/AcademicCalender/5d894a2a-f5b6-4835-bb55-bf40d0092fd7Calender%202019-20%20PDF.pdf

1

Mot i vational Counselling 03-Jul - 2019 58

Wor kshop 1

Wor kshop in Gender Equity 19-Jul - 2019 64
1

Wor kshop for Non- 04- Jun- 2019 5

Teaching Staff 1

Ski ||l Enhancenent Course 24-Jan- 2020 232

Organi zed by CTTC Under 16

PMKVY

Facul ty Devel opnent 04- Jun- 2019 32

Pr ogr amre 1

Li brary I nduction 13- Sep-2019 406

Pr ogr amre 7

Organi zi ng National Level 04- Jun- 2019 73

Wor kshop 1

| SO Certification 19-Jul - 2019 46
10

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution NSS Central Covt. 2019 25800
365
Institution NSS Central Govt. 2020 33750
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7907_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7907_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7907_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC encourages different extension groups such as NSS, NCC, YRC, Ranger and
Rover perfornming different extension activities involving all the nenbers of the
institute and the nei ghbouring comunities.

H gh perfoem ng students are encouraged and awarded under the institutiona
scheme of Medha Samman

| QAC encourages faculties to participate in national, International Conferences,
Refresher Course, Orientation Programmes for quality related endeavors. | QAC al so
notivate faculties to organi ze Sem nar, Wrk Shop and Faculty Devel opnent

Pr ogr amme

The career uidance and Counseling cell has been strengthened by organizing
di fferent workshop , skill enhancenent programe with the consultation of |QAC

| QAC Moni tor academ ¢ and Non-academ ¢ processes through Schedul ed intrnal audit.
Feed Back has been collected fromstudents for overal inprovenent in teaching
| earni ng processes

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Revi ew of Results Result analysis is done by Every
Departnment at the end of the senester
after the publication of the result by
the University. On the basis of the
performance of the students nore
attention is given to the slow | earner.
Extra class, renedial class, doubt
clearing classes are conducted
regularly by every Department for
better inprovenent of the student. Mire
enphasis is given to the advance

| earner by involving themin different
brain stormng activities. The result
is reviewed and upl oaded the website

regul arly.
Online Paynment Facility for students to|The Online Paynment Facility is
pay dues and Purchasi ng of i mpl ement ed and nade available in the
transacti onal SMS pack coll ege website foe easy access to the

student and for official docunentation.
To reduce the utilisation of paper
transitional SM5 pack from BHASH SMS i s
purchased and integrated in the
Accounts Managenent Software.

Departnment wi se Wall nagazi ne and Every Departnment has Wall Magazine with




preparation of Question bank by each
Depart nent

informatic articles which are collected
and witten by students and faculties,
Each Departnent has Prepared Senester
wi se question Back and subnmitted to the
library.

To purchase nenbership for N-LIST
Programe and Upgradati on of
Departnental Library

Every Faculties has registered user |ID
in NLIST programme for easy access to E-
books, E-journals to enhance their
research oriented skills

Modi ficati on of Website

Website is upgraded to highlight all
Institutional activities

Participation in N RF

Institute has participated in N RF and
has subnitted the data successfully on
time.

Strengt hen of career Guidance and

Counsel i ng cell

The career Guidance and Counseling cell
has been strengthened by organi zi ng

di fferent workshop , skill enhancenent
pr ogr anme

Sel ection of C ass Representative

Cl ass Representative is selected in
every departnent by HODs through the
Quality Grcle neeting

Upgradation of Existing infrastructure
and Lab Devel opnent

Exi sting Labs and infrastructure have
been upgraded best on the requirenent.

Pronoting Participation in Sports

Students have participated in Inter
Col | egi ate Sports Tournanment/ Nati onal ,
State Level, District Level,
Conpetition and have own Prizes.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Body OF the Institution 15- Dec- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Dec- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management No




“Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumof the college is determined by the affiliating university.
Al t hough the college is affiliated with university following all the
gui delines, exercise its flexibility to sonme extent to enhance the students
skill. Prior to the conmencenent of academ c year, | QAC conduct the SWOC
anal ysis by the brain stormng activities for faculty, alumi, managenent
representatives and academ c experts. Departnents display the teaching plans
for all subjects to enhance the conbability anong teachers and students based
on academ ¢ cal endar. Qur faculty nenbers take utnost care to conplete the
syllabus in tinme. Departnental semnar, MCQ test, project work, assignnments are
conducted regularly as internal conponents of evaluation. Faculty practices ICT
enabl ed teaching learning process. The library is constantly updated with new
books, journals, magazines, inflibnet to the needs of teachers and students for
effective inplenentation of the curriculumthrough easy access to e- journals,
and e-books. Teachers organi sed syllabus as per curriculumin concise capsules,
preparing handouts, presentations for clear conmunications and tinely
compl etion. Comrmon e- nmails are used to send study material and al so assess
assignnents. Distribution of workload and preparation of tinme table is done in
advance by every department, which is in synchronization with institutional
academ c calendar. Institute has taken initiatives to provide skill devel opnent
programe, career counselling programme, study tour for holistic devel opnment of
students. The progress of the delivery of curriculum teaching & learning is
regularly nmonitored by periodic neetings of |QAC. The overall process is
noni tored by collection of feedback from students and conducting regul ar
academ c audit.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
N A N A 18/ 06/ 2019 0 N A N A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom N A 18/ 06/ 2019
BSc N A 18/ 06/ 2019
BA N A 18/ 06/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

N A

18/ 06/ 2019




BSc

N A

18/ 06/ 2019

BSc

N A

18/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Economi cs, Education, H s
tory, Hone Science, dia,
Phi | osophy, Politi cal
Sci ence, Sanskrit

38

BSc

Bot any, Chemni stry,
Mat hemat i cs, Physics,
Zool ogy, Conputer Science

30

BCom

Commer ce

BSc

Bot any

16

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

di scussions in the staff council
are taken after approval
institution and students. Feedbacks from al umi
consul tation during al umi

taken in the parent teacher

class and the students’

The |1 QAC coordi nate and col | ect feedbacks annually from students through the
process of responding to a questionnaire. W have coll ected feedbacks as the
student ratio 8:1 .They are also inforned and given the liberty to subnit their
suggestions, anytinme during the senester through the suggestion box. The
students al so give their feedbacks on the curriculum and their problens through
their mentors in the proctorial
consi deration. The feedbacks fromthe faculties are obtained through

neeting. After discussion the necessary steps
of the college authority for

f eedbacks are given due

i mprovement of the
is solicited through

associ ation neetings. Feedbacks from parents are
nmeeting. Suggestions and coments given by the




guardi ans are al so taken into account for future devel opnent. The feedbacks from
various stakehol ders are collected and thoroughly di scussed and anal ysed in the
appropriated forum Accordingly, matters that can be handl ed i ndependently and
personally are forwarded to the concerned individuals or departnments to address
the probl em by adopting corrective neasures. Matters which involve the college
as a whole are dealt by the Principal in coordination with the concerned
Departnment through Head of Departnents or concerned Conmittee. The proposal s of
the Governing Body of the college are sought for necessary action. Strengths of
the college are also taken into consideration for further up-gradation.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom COMVERCE 48 428 42
BSc BOTANY, 96 1156 89
ZO0LOoGY
BSc PHYSI CS, 160 1334 148
CHEM STRY,
MATHENMATI CS,
COVPUTER
SCl ENCE
BA ECONOM CS, 256 2210 236
EDUCATI ON,
Hl STORY, HOME
SCI ENCE, ODI A,
PHI LOSCOPHY,
PCLI TI CAL
SCI ENCE,
SANSKRI T
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1508 Ni I 37 Nill 37

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 37 4 4 Nill 5
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7907_ict_tools_1608537503.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, The college has students mentoring system that provides better guidance, support and career counselling
to the under graduate students. In the beginning of every session ,each department is assigned a teacher mentor
to each student of the first year. The mentor-mentee ratio mostly depends upon the no. of faculties against the
students number. The teacher mentor prepares a list of his/her mentees and gets acquainted with them. Mentors
conduct meetings with their mentees to discuss not only students’ skill enhancement , different competitive
exams and problems related to courses but also college’s infrastructure, academic, non-academic or personal
as well. The mentor tries his/her best to find solutions to such issues and informs the college administration
about the matter if need be. This students mentoring system establishes consistent communication with parents ,
helps closely monitor the growth of students. Our mentors have demonstrated that they are responsible ,
hardworking, outgoing and friendly and have a strong passion for being of services to others. This system
presents a glaring examples of mutual relationship between mentors and students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1508 37 1: 41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

39 37 2 24 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 GOPAL CHANDRA DAS Lecturer M PHI L
2019 CHI RANJEEV DAS Lecturer M PHI L
2019 SANJAY KUVAR Lecturer LI EUTENANT( Lt )
BEHERA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BSc PHYSI CS, CHEM 5TH 21/ 11/ 2019 15/ 02/ 2020
| STRY, MATHENMATI
CS, BOTANY, ZOOLO

GY

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of FMuniversity evaluation norns of the
university are followed. The university has adopted nmajor reformin eval uation



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7907_e_resource_1608537510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7907_Evaluation_1608027343.xlsx

by i ntroducing the state nodel UG syllabi for the academ c year 2019-20. As per
Uni versity norns, three year Degree Course leading to the B.A , B.Sc, and B. Com
Degree shall spread over a period of six semester in three acadenic years and
each of the Six Semester Examinations shall include one mid- senester (or
Internal Assessment) and one End senester Exam nation. The institute has taken
nmore efforts to inprove the performance of students by frami ng significant
reforms in continuous internal evaluation at the institute level. The reforns
are i. at the beginning of the senester faculty nenbers informthe students
about the various conponents in the assessnent process during the senmester. ii.
The internal assessnent test schedule are prepared within the given tinme period
and conmuni cated to the students well in advanced. In addition to above
continuous eval uation nethod, we, as a quality initiative ,have introduced
regul ar class test, assignnents, project works, ppt presentation, group
di scussion, quizzes etc. the performance of the students is discussed with
their parents. They are also asked to nonitor their wards and take renedi al
neasures if needed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college of FMuniversity the academ c cal endar follows
nmeticul ously, prepared by the university. It is prepared by the college at the
begi nni ng of each acadenic year after a neeting is conducted by principal wth
| QAC and faculty nenbers in our college. Academnmic calendar is distributed anbng

departnental teacher and the student and al so made avail abl e on col | ege

website. The academ c cal endar contains the list of national , state , |ocal

and the institutional holidays. The academ c cal endar ensures that the

curriculumis enriched through various activity of the college. In our college
inmportance is given to the sports and extra curricular activities |ike NSS,
NCC, YRC, Rover Ranger and cultural activities as they provide enough exposure
for the students. This is how the academni c cal endar of events provi des space

and tine for all the prerequisite activities for the overall departnent of the
students. The acadenic cal endar contains the schedul e of continuous interna

assessment and al so the dates for the nodal exami nations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://reminadegreecol | ege. or g/ Lear ni ngQut cones. aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
ARTS BA ECONOM CS 19 19 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://renmunadegr eecol | ege. or g/ AQAR. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://remunadegreecollege.org/LearningOutcomes.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7907_Pass_percentage_1608097981.xlsx
http://remunadegreecollege.org/AQAR.aspx

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 N A 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Li brary House Keepi ng Li brary 31/ 08/ 2019
Operations and Services
i n Degree College
Li braries

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

N A N A N A 18/ 06/ 2019 N A

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
N A N A N A N A N A 18/ 06/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

N A Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi story 1 5.75

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NA Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 0 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N A N A N A 2020 Nill Nill N A
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 11 Nl Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

Nat i onal

and Rover
Samagam ,
Pachmar hi
Pr adesh

I ntegration Canp
Ranger
NTC,
Madhya

OSBSG, i sha

1

4

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Firing 1st Position Annual Tr ai ni ng 1
Compet i ti on( NCC) Canp, Bhadrak
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Pr ogr ame,

agency activites activites
Nat i onal Rover Ranger G oup 1 4
Rover Ranger NTC, Pachamari, Di scussi on,
Samagam Madhyapr adesh Cul t ural



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7907_Extension_1608185578.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7907_Awards_for_extension_1608186676.xlsx

Tr ekki ng,
Advent ur e
Activities, C.D
Proj ect under
Govt. of India
Initiatives

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

N A N A

N A 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
STRI VE [ ndustry A NCCCi 05/ 02/ 2020 05/ 02/ 2020 62
Proj ect, DGT, [pprenticeshi
Mnistry of |p Initiative
Ski | | (TAl)
Devel opnent Trai ni ng
and Entrepre progr ame
neur ship
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ORI POL I nd. Ltd. 07/ 03/ 2020 Vocat i onal Nill
Trai ning, Practical
Trai ni ng, Research
Applied
Jagadanba Pol ynmer 07/ 03/ 2020 Vocat i onal Nill
Pvt., Ltd. Trai ni ng, Practical
Trai ning, Research
Appl i ed0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1493224

909266



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7907_Students_in_extension_1608188017.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7907_Linkages_1608113810.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year

(rs.

i n | akhs)

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Canpus Area Exi sting
Laboratori es Exi sting
Val ue of the equi pnent purchased Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y 6.0 2016
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8154 2271765 598 180682 8752 2452447
Books
417 411051 2 570 419 411621
Ref er ence
Books
Journal s 15 19090 Nill Nill 15 19090
Weedi ng 372 78039 Nill Nill 372 78039
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
N A N A N A N
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 74 2 0 0 0 9 0 100 0
g
Added 0 0 0 0 0 0 0 200 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7907_augmentation_details_1608274069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7907_Library_1608534203.xlsx

Tot al 74 2 0 0 0 9 0 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1374000 1153750 1240000 1132800

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For mai ntaining and utilizing physical, academ c and support facilities, very
transparent procedures and policies are adopted. Since the infrastructure is
the pivot for academ c purpose, it is reared up and upgraded for its maxi num
utilization fromtime to tine. The | aboratories of all the departnents which
need practical’s as per their respective syllabi, are functional as well as
wel | - equi pped. These are al so cl eaned and mai ntai ned regularly since practica
cl asses are given inportance vis-a-vis theory classes. The students can nake
maxi mum utilization of the | aboratories for gaining practical know edge in
their concerned subjects. The piece-de-resistance of our institution is the
library since both students and faculties bank on it for reading and
orientation of their theoretical know edge. The inpressive collection of books
and journals has a binding on the novice |earners for utilization. The
faculties have been provided with inflibnet facility to have easy access to the
e-library so that they keep pace with the upgradati on of e-resources avail abl e.
The college office is equi pped with conputers wherever it is necessary and the
computer systemis connected through LAN which has been converted to fibre
optic cable for gaining nore speed so that uninterrupted and hassl e-free net
service is available for all work needed to be done at any nmonent. The no of
cl assroons have been increased so that all physical classes can be accomobdat ed
and the academic facility can be upgraded. Qur college playground is not only
meant for recreation but for making the students humane by increasing self-
esteem inproving collaboration skills and strengthening their inmmune system
It also works as bedrock for practice of extra-curricular activities which have
been taken up by students as career or after |ife hobbies. This playground has
wi tnessed their sportsman spirit groomin building thenselves as able and
efficient citizens of the country. The enbellishnent of our institution may
seemfall short w thout our garden. It has reared up the oxifresh mlieu of the
college and it invigorates the |learners and staff nenbers to be engaged in
academ c activities actively and vigorously. Herbal saplings are planted
regul arly and gardener engaged in the garden takes care of each and every pl ant
of the garden. He clears the weeds and wastages off the garden on daily basis.

http://remunadegreecollege.org/Gallery.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NIL
http://remunadegreecollege.org/Gallery.aspx

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Mer dha Sanman 3 7000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Nat i onal 48 472000
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Mor al Teachi ng 08/ 02/ 2020 105 Chi nmay
Pr ogr amme M ssi on, Ranchi and

Depar ment of
Sanaskrit in Renuna
Degree Col | ege

Ski I'l  Enhancenent 28/ 01/ 2020 232 Central Tool Room
Pr ogramme under and Training Centre
PMKVY( RPL
Trai ni ng))
Li brary I nduction 18/ 10/ 2019 406 Li brary and | QAC
Pr ogr amme of Remuna Degree
Col | ege
Ski Il 05/ 02/ 2020 62 North Orissa
St rengt heni ng for Chanber of Conmerce
I ndustrial Value En and I ndustry and
hancement ( STRI VE) ) Car eer Counselling
and Pl acenent Cel |,
RDC
Mol ti vati onal 08/ 07/ 2019 58 Shree Shree
Councel I'i ng Jagannat h Mandi r
Wor kshop Conmitte, Enmam
Nagar ,

Bal agopal pur,
Bal asore, Odi sha

Wor kshop on 24/ 07/ 2019 64 North Orissa
Gender Equity Chanber of Conmerce
and | ndustry

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7907_Scholarships_1608353116.xlsx

examination counseling
activities
2019 Car eer 73 15 Nill 2
Qui dance for
govt. Privet
Sect or Jobs
2020 Pre- Ni Il 7 Nill Ni |
Pl acenent
I Al Training
Pr ogr amre
organi zed by
NOQOC

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Ni Il Ni I TATA 7 2
Consul t ancy
services
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 BA Hi story Ut kal M A.
Uni versity, H story
MPC
Aut ononous
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Engl i sh D bet

Nill

Col I ege | evel

10



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7907_Placement_1608279091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7907_Progression_1608202536.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nat i onal Nill Nill BS(B) 19- Smrutira
Level 079 nj an Rout
Kabadi
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A student representative is selected in each Departnment as per instructions
given by 1 QAC of institution. These student representatives are assigned as a
nenbers of different academ c and administrative conmttees. Through this
process, the institution enhances the |eadership quality anobng them Sone of
the student representatives are actively involved in data collection for the
preparation of G een Audit and Energy Audit. These student representatives in
col |l aboration with the NSS unit organi se Donation Drive for distribution of
bl ankets to the needy people during wi nter days. These student representatives
actively participate in Athletic Meet which is organi sed by the sports
comm ttee and encourage other students for participation. A class
representative is also selected by the Head of Departnment for proper nmanagenent
of extra classes and extracurricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

To pronote and foster nutually beneficial interaction between Alumi and the
Institute. The alumi association contributes significantly to the devel opnent
of the institution through financial non-financial years during the last four
years in Rermuna Degree coll ege. Remuna Degree Col |l ege, Remuna Al umi

Associ ation of the college has been registered on 2015-16 and it is functioning
in the college, which makes the professional Structure helps the alumi to get
associated with each other. To encourage the Alummi to take abiding interest in
the process and devel opnent of Institute. This worldw de stage of al umi
association acts as a platformfor all the alumi nenbers by establishing their
inner talents as well as by extending the hel ping hands with each other. The
prowess of every alumi nenber throughout the year is to Exchange the

know edge, volunteer in Blood donation canp, sapling culture, organize

techni cal conferences, participate in the athletic neet, present in workshops
and training courses.

5.4.2 — No. of enrolled Alumni:

147

5.4.3 — Alumni contribution during the year (in Rupees) :

1200

5.4.4 — Meetings/activities organized by Alumni Association :

Alummi is established in the year 2015 at Renuna Degree Col | ege, Remuna. The



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7907_Activities_Organised_1608204045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7907_awards_in_activities_1608288320.xlsx

principal along with the Heads of the Departnment and Governi ng body menbers of
the college were present. Various activities were conducted by the Alum
Association in the year 2019-20. The details are as follows. The al umni
participated in Blood donation canp, Sapling Plantation, awareness program
i ncl udi ng nei ghbouri ng conmunities organi zed by NSS units and ot her extension
groups of the institution of the college. Every year on the 5th Decenber, On
the occasion of the college Annual Day cel ebration, the alummi association
actively participated in its snooth organi sation. The alumi associ ation
organi ze get together events that give chances to the old and new students to
i nteract each other with faculty nmenber as well as the other staff. The al umi
al so organi ze various prograns and sharpen their | eadership, and organi zati onal
skills. The alummi also actively participate in successful organization of
sports such as Annual Athletic Meet.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The participative managenent which is known as enpl oyee invol venent or
participative decision naki ng encourages the involvenent of stakeholders at al
| evel s of an organisation in the process of an anal ysis of problens,
devel opnment of strategies and inplenentation of participative managenent i s one
of the core cultural features of the institute. Management representatives,
principal, faculty nmenbers and students play an inportant role in participative
managenent. The governance of the college is reflection of an effective
| eadership in tine with the vision and m ssion of the college. The objectives
of the higher education policies of the country are clearly reflected in our
m ssion of practical use of know edge in day to day life through extensive
activities and naking teaching learning interactive and student- friendly while
the visions are to bring a social change through quality education as well as
to prepare better human sources by incul cating sense of duty and responsibility
in them W have a nechani sm of decentralisation and participation of all the
staff in various activities that we chalk out to be performed in the academnic
year |led by the head of the institution. The nenbers of various cells and
commi ttees act in accord nonitored by their convenors being liable to their
assignnents while the reports and docunentary proofs of these have been kept
for further reference. The faculties display their |eadership prowess being in
charge of various curricular and co-curricular activities. The Principal heads
the academic, administrative and other nmatters related to the students. She has
full authority on academic activities and formati ons of various conmittees. She
del egates various roles to the nmenbers of the conmttees to act independently.
HODs have functional autonony to decide on the various departnental events by
i npl ementing themw th the involvenent of the faculty menbers. Head of the
departnent plays a crucial role in decentralizing the resources by scheduling
the activities of the department and assigning responsibilities to the
departnent faculties. Organizing sem nars, workshops, conferences and
I ndustrial visit are delegated often to the faculty nmenbers by the HOD. Faculty
menbers are involved in the purchase and mai ntenance of equi pnent. One of the
objectives is to nmentor the students as productive citizens for the society at
| arge as participative nmanagenent. Towards the end, the nentoring system
provides a guideline to the students was conceived and i nplenented with the
participation of the faculty nmenbers. Each and every faculty maintains the
record of students’ profile. Quality circle for each departnent has been forned
to enhance the quality of teaching |earning process fromgrass root |evel. Non-
teaching staff are represented in the governing body and in the | QAC
Suggestions of non- teaching staff are considered while fram ng policies and
taki ng i nmportant deci sions.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The college is affiliated to Fakir
Mohan University and followits
curricul um and exam nati on guidelines.
The col | ege has been consistently
designing its teachi ng nmet hodol ogy to
cater to the new curricula and
exam nati on processes Short class tests
are conducted to make students aware of
t he new senester examni nation nodul es .
Lab manual s in different subjects are
made the point of reference for
conducting practical classes and tests
in this way, students are being
prepared and inducted to face the
rigours of the senmester system at
University |l evel. Teachers prepare
their teaching plan to conplete the
syllabus with in the stipulated tine
franme. Faculties contribute innovative
student oriented topics, technics,
prepare question bank, Lab nanual s,
standard operating procedure for proper
i npl enentation of the curriculum The
Principal in Cubulation of QAC with
conducts neetings with HODs and sets
target to be acconplished by each
Departnent for every acadenic year for
proper inplementation of curricul um

Research and Devel opnent

Facul ties are encouraged to
participate in conferences, workshops,
sem nars, orientation programes,
synposi a, refresher courses, faculty
devel opnment programes to enrich
research and devel opnent. Every year,
departnments of our college proactively
organi se sem nars, conferences in order
to expose students to evolving of areas
of research. Students al so participate
in short term project assignnents to
enrich their research skills. Although
the institution has limtations in the
devel opment of infrastructure rel ated
to research and devel oprent, it has
given its efforts to upgrade the
library resources for being used in
future by various faculty nenbers who
intend to pursue various forns of
research. Teachers are notivated to
enrol for MPhil. and Ph.D. progranmnes,

apply for mnor/major research




projects. Qur college has subscribed N
Li st programe and encouraged the
faculties to access e-library to

devel op research oriented skills. Sone

of our faculties have authored books
and published articles in recognised
journals.

Teachi ng and Learni ng

Teaching-learning is the major part
of the devel opnent of students. It also
pl ays an inportant role in bringing up
students learning to a higher |evel and
a healthy interaction between students
and faculty. At the begi nning of each
acadeni c year the college fornul ates an
exhaustive academ c cal endar to ensure
tinmely and effective teaching |earning
outcone. Qur col |l ege has adopted chal k

and tal k met hods, group discussion,

| ecture-cum denonstrati on net hods,

practical teaching, ICT teaching via
proj ectors, e-resources, podcasting,
audi o vi sual aids, CDS, online MXQ
exams, question bank, quiz,
assignnents, wi-fi canmpus and
upgradation of library with | atest
edi tion of books. Apart fromclass room
| ecture nethod group discussion, field
studi es, sem nar, conference |aboratory
visits are used for teaching. Peer
learning is pronoted in and outside the
cl ass. Educational tours are organised
for making |l earning nore effective as
per requirenents. Sonme of the
departnents encourage their students to
prepare wal |l magazi nes by submtting
informative articles. Quality of
teaching is ensured by systematic
f eedback taken from students and al
st akehol ders. Renedi al cl asses and
proctorial classes are taken by
teachers to devel op first-hand
know edge and hel p the students to
catch up to their peers.

Exam nati on and Eval uati on

e Qur institution conducts interna
exam nations, senester exam nations and
final university exam nations as per
the schedule of the affiliating
uni versity. ¢ Examination Conmmittee has
taken steps to streamnline interna
exanm nation with in the stipulated tinme
period given by the university. e
Exam nati on Conmittee has reenforced
gui delines for the conduct of the
exam nation and nmade all faculties
aware of these guidelines before the
commrencenent of the exam nation. e
Preference of faculties regarding dates




of invigilation duties is taken into
consideration. Duty charts of
invigilation are prepared and
circul ated rmuch in advance to ensure
presence of faculties during the exans.
Internal flying squads conprising of
faculties are fornmed to check unfair
means and proper acconplishnment of
exam nation. ¢ Faculties of our
institution are assigned as a
eval uators in the evaluation process of
the affiliating university. The
faculties of our institution are
assigned as external examners by the
uni versity to conduct practica
exam nations. ¢ Those students who do
not performwell in exam nations are
counsel l ed individually as and when
requi red. Weaker students are given
nore chances to inprove their scores.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e Library ICT , physica
infrastructure is upgraded periodically
based on the recomendati on of the
Library Committee, ICT Commttee and
Bui | ding Committee respectively. ¢ The
College Library is fully automated, air
condi tioned storing 9795 barcoded
books. The Library has OPAC for online
search of books, research journals,
periodicals for ready reference. -

Li brary has three conputers, three
printers, reading roomwth sixteen
nore conput ers having high speed
internet connectivity. ¢ The Coll ege
has E-C ass roonms with projectors wi -
fi, language |lab for practicing
communi cati ve English. The Col | ege has
spaci ous class roons, Grl’s Hostel
Staff Common Room G rls Common Room
good parking facility and canteen. The
col l ege has wel |l equi pped | aboratories
for enhancing practical skills of
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The col |l ege has Exam nation Comm ttee
for proper conduct of regul ar exans.
Staff nenbers have accessed to a
What sApp group dedi cated excl usively
for exam nation related information
The computerised result analysis is
done regularly to generate reports
whi ch hel p teachers to plan additiona
renedi al classes to inprove students’
| earni ng process. As per the
requi renent of the Exam nation




Conmittee ,all the necessary equi pnents
are provided by the coll ege such as
strong room separate desktop , high
speed internet facility for proper

conduct of exans.

Adm ni stration

Noti ce and circular are uploaded in
the coll ege website and conmunicated to
different departments through Emai
fromthe office of the principal. ?
St udent database is maintai ned by
Accounts Managenent Software. ? College
has |-card generation for student,
faculty. Also it has Bionetric system
of attendance for all teaching and
nont eachi ng staff. The col | ege canpus
is equipped with CCTV Caneras. ? A
student Undertaking formw th brief
rul es and regul ation and fee structure
are collected for snooth conduction of
academ ¢ and adm nistrative processes.
? Institutional Email Ids for various
departnent have been created in
institutional web-portal for official
communi cation purpose. ? Al the
conputers of library and adm nistrative
bl ock are connected together through
WFI Wth BSNL Broadband server.

Fi nance and Accounts

The coll ege collects fees from
students through online by using
Account Managenent Software in which
Axi s bank gateway is used. The accounts
and finance section is fully
conmput eri sed and high speed internet is
used for proper functioning of account
section. The administrative office
mai nt ai ns the books of accounts
properly which help in auditing
procedure. Faculties and staff salaries
are credited on bank account directly.
As per instruction of Finance Higher
Educati on Departnent, Govt of Odisha,
our college uses College Accounting
Procedure Aut omati on(CAPA) to naintain
day to day financial transactions and
preparation of accounts rel ated
docunents to neet audit requisites.
This systembrings uniformty and
clarity in accounting.

St udent Admi ssi on and Support

The adni ssions in UG courses of the
col |l ege are being done through Student
Acadeni ¢ Managenment (SAMS). The rul es
and regul ations for adm ssion are laid
by the Departnent of Hi gher Educati on,
Qdi sha which are strictly foll owed by

the College. Under this system a

student can apply the formfor
adm ssion and downl oad the CAF fromthe




website. The merit based sel ected
candi dates can submt the form al ong
with all the docunents offline in the
col l ege which are verified by the
faculty assigned as admni ssion-in-
charge. Al so during the spot adm ssions
the merit list is prepared and
di splayed in the college notice board
for transparency. The students who
fulfil all the norns are admitted into
a particular programme. A student
Undertaking fornms are collected from
students. The admi ssion process of this
college is transparent fair. During the
acadeni ¢ adm ssion a Hel p Desk has been
made for the students support. Al so the
col l ege always supports the financially
weaker famly students by fee
concessi on, schol arships etc. A
prospectus is published with detailed
information on various courses and fee
structure. The institutional website
contains all the information relating
to the courses.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Adoption and
pronotion of
t he MOOCs on

Swayam Pl at f orm

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Suraj Kunar Wor kshop on Swayam 2571
Pat i awar eness,
Adoption and
pronotion of
t he MOOCs on
Swayam Pl at f orm
2019 Ar chana Wor kshop on Swayam 2571
Acharya awar eness,

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FACULTY NA 30 2




DEVELOPVEN
T
PROGRAMVE

09/ 07/ 2019

09/ 07/ 2019

2019

NA LI BRARY
HOUSE
KEEPI NG
OPERATI ON
AND
SERVI CES
| N DEGREE
COLLECE
LI BRARI ES

31/ 08/ 2019

31/ 08/ 2019

35

38

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 10/ 09/ 2019 30/ 09/ 2019 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 5 Nill 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF, ESI EPF, ESI | nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

oper at i onal

Al'l the internal
ut nost transparency and for the purpose internal Audit is conducted by the
internal Audit Committee or basis and thus the financi al
prepared. All

reports. The managenent

NCC, Red Cross,
accounts audit conmittee of the college in every academ c session.
accounts are properly maintai ned and kept for further
bursar books into the feasibility external
passes duly. Al the external
Account ant appoi nted for the purpose.
reports and observations.
of the college ate checked by the Accounts Audit Conmittee and the appointed
provides a realistic statement through his audit and
report that the books of accounts reflect a true and fair view of the
position of the college for every
these mechani sns exhibits that transparency being maintained in
matters of the coll ege.

chart ered account ant

financial. All

Audit financi al

regul ar

transaction of the college are nade with

reports are

purchases and expenditure are also reflected in the financial

reviews the Audit

reports regularly and recomends if
any neasures are required anywhere and thereby alterations are nmade. The NSS,

Rover and Rangers, etc. accounts are regularly audited by the

activities and the financial

fi nanci al

Bef ore t he external

ref erence.

The books of

The Accounts
audit of any expenditure needed and
Audi ts are nade by an independent chartered

The Accounts Audit conmmittee reviews the
Audit, the financi al

statenents



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7907_Training_Programmes_1608351488.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ranthandra Nayak Medhha 28500 Fi nancaial Aid to
Samman Donated by Ms. Departmental Topper in
Jayanti Nayak Mat hemat i cs
View File

6.4.3 — Total corpus fund generated

70986

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC of the
Expert Audit Institution
Committee, | SO
Adm nistrative Yes Ext er nal Yes
Expert Audit Adm nistrative
Committee, | SO Conmittee of
the Col |l ege
I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e In the current session, parent teacher neetings were held on 15.08. 19 and

20.01.20. « Many points of agenda we are discussed during the neetings to
i nprove the college in many areas like infrastructure, disciplines, attendance
of students, Proper Dress Code, extracurricular activities and perfornance of
the students. The coll ege always invites suggestion for inprovenment fromthe

parents and stakehol ders, Al so the feedbacks obtained fromthem are al ways

gi ven due inportance. ¢ Parents are invited to be a part of Annual day
cel ebrati on.

6.5.3 — Development programmes for support staff (at least three)

A National Wrkshop is Conducted on Topic Library House Keeping, Operations And
Services in Degree College Library. Uniformdresses issued by Institution. The
coll ege has provided ICT training to the select office staff to handle Online

Admi ssion , Schol arship and Online Fee Coll ection etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Enhancenent in Career Counseling and Pl acenent Progranmme. Enhancing
Infrastructure Facility (Construction of Toilets and GYM Anal ysis of Result
and action taken to enhance overall devel opnent of student College website has
been i nproved redesi gned. | QAC has taken active initiation to devel op structure
f eedback mechani sns enhance col | aboration and MOUs with industrial and academ c
institution for internship and enployability. | QAC has reformcomrttees for
snoot h conduct of curricular, co-curricular, extra curricular and extension
activities. Faculties are encourage to participate in conference, sem nar,
wor kshop, orientation programe and Refresher course for strengthening for
teaching |l earning process. NIRF Registration and upload Strengthening of Best
practices



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7907_Funds_or_Grants_1608359514.xlsx

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | SO Certif 19/ 07/ 2019 16/ 08/ 2019 27/ 08/ 2019 46
i cation
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 24/ 07/ 2019 24/ 07/ 2019 23 41
CGender Equity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege uses rain water harvesting to save the water. The rain water is
collected fromthe rooftops and passed to a pool through the pipes connect to
it. After collecting the water it is used for watering in the garden, used for
bui |l ding work etc. The Sol ar panels have been installed in the Ladies hostel to
save the energy. Mst of the external lights in college prem ses are powered
t hrough sol ar energy during the evening tinme. College also keep replacing the
i ncandescent |ight bulb and uses the | ow consune power bulb to save the energy.

In addition, there are several awareness posters placed around the canmpus
regardi ng saving water, saving trees, reducing plastics.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 17/ 01/ 2 1 Distrib To Hel p 77
020 ution of |of Senior
Bl anket |Citizens,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7907_Quality_Initiatives_B_1608553492.xlsx

Hel pl ess
Ailing
and Needy
Peopl e
2019 1 1 07/ 12/ 2 1 41
019 Pronoti on | C eani ng
of Swach [OF Drain
Bhar at in
Abhi yan Adopt ed
Day
2019 1 1 31/10/ 2 1 Observa 188
019 tion of [Preaching
Unity day Unity
2019 1 Nl 05/ 06/ 2 1 Cbserva Pl ant at 90
019 tion of Jion Drive
Worl d Env
i ronnent a
| Day
2019 1 1 14/ 01/ 2 1 Observa aaaaaaa 165
020 tion of aaab
Road
Safety
Week
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Academi ¢ Cal endar 18/ 06/ 2019 The col | ege Cal endar
i ncludes a code of
conduct guideline to be
foll owed by the student,
teachi ng and Non-t eachi ng
staff which are governed
by rul es and regul ation
as per UGC guideline. The
cal endar are issued
regularly to students of
all Discipline to
di ssem nate information

regardi ng the code of

conduct facilities ,Ilist
of faculties, college
rul es, hostel rules,

pattern of exami nation
regul ati on for CBCS
course and Fee structure
etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cbservati on of 14/ 09/ 2019 14/ 09/ 2019 93
I nt ernati onal Youth
Day
(bservati on of 26/ 11/ 2019 26/ 11/ 2019 88




Constitution Day
C(bservation of 01/ 12/ 2019 01/ 12/ 2019 14
Worl d Al ds Day
CObservati on of 05/ 06/ 2019 05/ 06/ 2019 55
Worl d Environnent al
Day
Cbservation O 31/ 10/ 2019 31/ 10/ 2019 188
Nat i onal Unity Day
Bl ood Donati on 03/ 11/ 2019 03/ 11/ 2019 68
Canp
C(bservati on of 11/ 01/ 2020 11/ 01/ 2020 165
Road Safety Week
Programe on 24/ 07/ 2019 24/ 07/ 2019 64
CGender
Sensitization
Cbservati on on 08/ 03/ 2020 08/ 03/ 2020 96
| nt er nati onal
Wonens Day
Cbservati on on 21/ 06/ 2019 21/ 06/ 2019 210
I nternational Yoga
Day
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Save Paper Save Trees In order to save trees by saving papers, the College has
taken measures |ike preservation of docunents electronically, sending text
nessages over nobile phones and e-mails, etc. Save Energy Traditional bulbs and
tube lights in class roons and offices have been largely replaced by LED bul bs.
Class roons are |light conscious. Solar panels are being installed in | adies
Hostel to save energy. Water Recharging The |arge water bodies in the College
canpus work as reservoirs of rain water and rechargers of ground water.
Plantation Planting trees and beautification of the canpus are regul ars done
through our NSS Units. Maintenance of Botani cal garden, conducting Geen Audit
on regul ar bases. Reducing Plastic Pollution College has taken the initiative
to mnimze the use of plastics and reduce plastic pollution in the canpus. Use
of plastic carry bags in the college prem ses has been banned. The waste is
segregated at source by providing separate for Bi o-degradable and plastic
wast e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Bl ood Group Determ nation Test anmpong student and faculty of Rermuna Degree
Col | ege by Departnent of Zool ogy (bjective:- To Deternined Bl ood G oup of
i ndi vidual Student as well as faculties of college to create awareness in
transfusion safety, understanding genetics and inheritance pattern. This best
practice helps to prepare a data base for blood bank of this institution. 2.
Moral Teaching by Department of Sanskrit. Objective:- To inpact noral val ues
and ethics with in the students and faculties of the Institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: //remunadegr eecol | ege. or g/ Best Practi ces. aspx



http://remunadegreecollege.org/BestPractices.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college includes to bring a social change through quality
education, to prepare better human resources by inculcating sense of duty and
responsibility in them It ainms at providing know edge about quality education

through I CT teaching learning and skill-oriented courses. To facilitate
hol i stic devel opnent of the upcom ng new generation, which includes physical,
mental and spiritual wellbeing of the students, noral val ues are taught and
practised in the college canpus. Qur objective is to prepare the students with
good theoretical know edge and practical skill. To realize objective we conduct
soft skill, comunication skill training classes. The m ssion of the institute
is to make teaching learning interactive and student friendly. To introduce ICT
in teaching learning. Practical use of know edge in day-to day |ife through
extensive activities is rehearsed. we ever want to prepare better Honp sapiens
resources by inculcating sense of duty and responsibility in them The college
assists the successful students in getting lucrative placenments across the
country. According to the point of view of the college vision, quality
education not only enphasi zes on career devel opnent but also |lays stress on
character building to create good citizens who can contribute effectively
towards nation building. The Institution provides quality education through
proper discipline which is inplenented by the Principal, Anti-ragging Cell and
ext ensi on groups.

Provide the weblink of the institution

http://renmunadegr eecol | ege. or g/ About . aspx

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenenting various activities to assure and
i mprove quality in the different aspects of acadenic, co-curricular and
extracurricular activities. Institute is focusing on social exposure to students
and faculty by conducting extension activities. In view of the m ssion, vision
and core values, institute has planned for following initiatives in near future :
1. Inportance on ICT enabled infrastructure 2. Further assimilation of CBCS
teaching learning to inprove di sseni nation of know edge. 3. To reorgani se student
feedback systemto suit new evaluative indicator. 4. Institute has planned to
strengthen its alumi association as its best practices 5. To strengthen the
support for students for cultural and sports activities by form ng various clubs
and conm ttees enhanci ng students participation and involvenent 6. Institute has
pl anned to conduct nore national, international conferences and workshops 7.
Augnent ation of infrastructure, proposal to establish gymasiumto enhance sports
activities. 8. To increase the number of MOUs by each academni c departnent for
student and faculties exchange, also to provide |inkages for enhancenent of
research work and publications. 9. Enhancenent for Add on course 10. |nprovenent
in placenment opportunities, continuous interaction between technical institution
and industry/organisation for better exposure of the students. The college is
also coomitted to rear up not only curricular as well as co-curricular activities
of the students but also their extracurricular activities. The college strives
all the tinme to produce graduates who coul d conpete nationally and
internationally and maintain their success to reach even higher |evels of
excel l ence there-by listing our college anong top twenty colleges in Odi sha. W
teach and encourage a | ove of |earning, collaboration and conpassion for others
and as such try to ensure that every student achieves academically, socially and
enotional ly.



http://remunadegreecollege.org/About.aspx
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